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INDEPENDENT SAFETY AUDIT SCHEME
SAFETY AUDITING SYSTEM
ISAS version 1.3

14.1 Management of Place of Work
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14.4 Management of Plant and Equipment for Lifting of Materials and Persons
14.5 Management of Mechanical Plant and Equipment
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Lifting Appliance
Crane-lorry / hydraulic crane / winch

Lifting gears and slings, colour code

Certificate / Form |

A | Qualified operator | N.A
4.5 | Others( ) N.A.
7.0 | Electrici

Wiring/earthing/correct voltage for lighting handtools

Switches / connections

Electricity leakage circuit breaker

Welding machines
Others(
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1. BRI ETET (Design for Safety)
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Assess potential risk
Select safe system of work
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ancmzen s 4, L OBEZEERL (Psychological Safety)
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Ref: “The Fearless Organization”, Professor Amy C. Edmondson (Harvard Business School)
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AP RS PEE(Z) JEHBEE SR (Situation Awareness)
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gg Ref: BLER(E L2 TR (Health & Safety Executive, UK)
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