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Secretary’s Report

he 2005/2006 Session was a remarkable year full of
advancements and events of distinction. We are also delighted
to see the completion of the 1st planning cycle since the adoption
of the three-year rolling plan. Building upon the accomplishments
achieved over previous years, the Institution continued to thrive and to attain
successes in enhancing the wellbeing of its members and the entire profession.
It is with great pleasure and pride that | present to you an overview of the
development of the Institution in its wide range of activities.

The 23 Standing Committees, 16 Division Committees and other committees
including the Associate Members Committee, Young Members Committee
and Safety Specialist Committee, 18 Discipline Advisory Panels as well as
various ad hoc working groups and task forces shaped the activities of the
Institution for the Session.

It is worth mentioning that the Executive, being the implementation arm of
the Council’s policy and direction, has dealt with urgent issues, matters arising
between Council meetings and matters relating to the Institution as a whole.
Together with the Council, it forms the management structure of the Institution.

Proliferating External Linkages

Committed to enhancing the professional recognition of members and
strengthening linkages with other professional bodies at both local and
international levels, we continued to strive to reinforce these relationships.
We renewed the Reciprocal Recognition Agreement with the Institute of Marine
Engineering, Science and Technology in November 2005 and signed the
Reciprocal Recognition Agreements with the Chartered Institute of Building
and the Energy Institute in May 2006.

2005/2006

“It is with great
pleasure and pride
that I present to you an overview
of the development of
the Institution in its wide range
of activities.”

To capitalise on the implementation of the Closer Economic Partnership
Arrangement (CEPA), the Institution has signed a Reciprocal Recognition
Agreement with the Ministry of Construction’s National Administration Board
of Engineering Registration (Structural) on the Mainland. Discussions on
other disciplines covering supervising engineers, building services,
geotechnical and electrical disciplines with the Mainland authorities are
also underway.

On the learned society front, the HKIE and the Xinjiang Association for Science
and Technology signed a Letter of Intent on Co-operation during the annual
convention of the China Association for Science and Technology held in Urumgi
in August 2005.

During the Session, the Institution received 20 visiting Mainland counterparts
and delegations from overseas sister institutions to exchange views on the
development of the engineering profession in a global perspective.

Contributing to Society
The HKIE cares about the local community and is sparing no effort to contribute
in various forms.

The Institution has been responsive to public issues and stands ready to
offer our professional expertise. In March 2006, we organised a Forum entitled
“Future Development of the Electricity Market in Hong Kong — Stage Il Public
Consultation” as a platform for HKIE members to deliberate and exchange
views on the consultation documents concerning the future development of
the post-2008 electricity market.

In support of the HKSAR Government’s sustainable development strategy,
the HKIE has also taken a number of initiatives. One example was the staging
of the Conference on International Experience and Potential Application of
Renewable Energy in Hong Kong. As an energy strategy is central to achieving
sustainable development goals, the sharing of international experiences was
thus particularly useful.

Like our previous Sessions, this year the Executive and the HKIE representatives
attended 10 Legislative Council panel meetings to present the HKIE’s
views on matters of concern. The HKIE always encourages our members to
contribute their expertise and professional knowledge to the society. During
the Session, we made some 140 nominations to 52 external advisory boards
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The Executive and the Secretariat staff at the Firday Happy Hour

Gathering Ir Prof Charles Kao

and committees. The Institution takes a proactive role in presenting members’
views on a wide range of issues that are of interest to the engineering
profession. More than 25 papers on issues concerning the engineering
profession and society at large were submitted to Government departments.

In December 2005, the Hong Kong Council of Social Service awarded the
Institution a Caring Organisation Logo as recognition of our demonstrated
corporate citizenship and contributions to the community.

The HKIE, as the professional body for all engineers in Hong Kong, is keen to
promote the profession to the younger generation and to encourage them to
pursue a career in engineering. For this reason, the HKIE has established
scholarships for university engineering students and prizes for engineering
students of higher diplomas and associate degrees as well as for secondary
school students. Apart from the prizes established by the Institution, individual
Divisions of the Institution have also initiated various scholarships and prizes
to university and secondary students with a view to promoting their respective
fields of engineering.

Honours and Milestones

This year, we are pleased to present to Ir Prof Charles Kao, who is well known
as the “Father of the Optic Fibre”, the HKIE Gold Medal in honour of his
significant contributions and achievement in his field of engineering.

The success of the Institution relies in no small measure to the dedicated
services of our members. In recognition of members’ contribution, the
President’s Award was established and the recipient of the Award for the
2005/2006 Session is Ir Prof J M Ko.

In the 3rd year since its introduction, Ir Jenny Yeung has been another
successful model for our young engineers on her winning the Young Engineer
of the Year Award.

In addition, we are delighted to report that six distinguished members of the
Institution were conferred awards by the Chief Executive in the 2005 Honours
List in recognition of their dedication and meritorious services to the
engineering profession and the community. All these honours showcase the
excellence of our members who keep devoting their expertise and efforts to
serving the community.

The Secretary congratulated the Gold Medal awardee,

The Hong Kong Institution of Engineers

The 300 Annual General Meeting
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The Executive at the 30th Annual General Meeting

Marking the 30th anniversary of the Institution, a cocktail reception was held
on 1 December 2005 and an exhibition was also staged to feature the
Institution’s remarkable development over 30 years.

Services for Members

In the 2005/2006 Session, some new services were introduced to provide
better support to our members. We launched the Members’ Login Service on
the internet, which was designed exclusively for HKIE members. The
development of this service will enable us to conduct on-line surveys and
communicate with our members in a more effective manner.

In an effort to improve communication with our members, a new e-newsletter
system has been introduced enabling us to reach every member individually
via email. Since its inception, many Divisions and Committees have made
use of this medium to provide information on their upcoming activities.
Divisions as well as individual members regard this new initiative as an
effective way to enhance communication.

To be more environmental-friendly and to make the operation of Divisions
more transparent to members, a Division Manual which contains the Division
Rules governing the operation of the Divisions has been uploaded to the
Institution’s website.

The Institution has always endeavoured to improve services to its members.
The Secretariat will continue to provide quality service to members and is
committed to performing to the best of our ability.

Concluding Remarks

The Secretariat and | are indebted to the supportive President, the Executive,
Council Members, Boards and Committees, Divisions and Disciplines and
their collective guidance in times of challenge. Also, | would like to express
my sincere gratitude to the staff members in the Secretariat for their hard
work and energy and together we will advance the Institution to a higher level
of accomplishment.

Monica Yuen
Secretary
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